UNITED STATES DEPARTMENT OF AGRICULTURE )
Farm Service Agency Notice PM-2861
Washington, DC 20250

For: FSA Federal and County Employees

Update on Voluntary Separation Incentive Payment (VSIP) Offer
for FSA Employees in Closing County Offices

Approved by: Acting Administrator
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Offering VSIP to FSA Employees in Closing County Offices

A

Background

The decision to approve the consolidation of 125 FSA offices nationwide under the authority
provided in the 2008 Farm Bill was announced on May 29, 2012. Implementation of the
office consolidations is currently underway. To minimize the impact of this reshaping
initiative, the Agency requested approval to offer Voluntary Separation Incentive Payment
(VSIP) to employees in County Offices that are closing as a result of the consolidations.

Purpose

This notice announces that FSA has been granted approval to exercise use of the VSIP
authority to employees in closing County Offices. Employees in gaining or receiving County
Offices will be ineligible to apply for VSIP. VSIP will be offered in conjunction with
Voluntary Early Retirement Authority (VERA) or regular retirement. In addition, employees
who are not eligible for any type of retirement may also be eligible to receive VSIP through
resignation.

Application Window/Separation Dates

To be considered for this VSIP, employees will be required to submit a completed
application through the VSIP-VERA Automated System (VVVAS). Employees will not be
able to access the VVAS until the application window opens on Monday July 9, 2012,
through 11:59 pm Central Time Friday, July 20, 2012, at which time the system will
close. Employees will be required to separate no earlier than August 31, 2012, and no
later than September 3, 2012.

A detailed PM notice on VSIP for County Office closures will be issued in advance of the
application window. It will provide essential information on VSIP eligibility, identify the
positions included in the VSIP offer, and explain how to apply for the VSIP.

Disposal Date Distribution

October 1, 2012 All FSA Federal and County Employees; State Offices

relay to County Offices
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1 Offering VSIP to FSA Employees in Closing County Offices (Continued)

D Amount of VSIP
The offer for this VSIP will be a maximum of $20,000 or an amount equal to the amount of
severance pay an employee would be entitled to receive, whichever is less. Severance pay
equals 1 week’s basic pay for each of the first 10 years of creditable Federal/county service,
plus 2 weeks of basic pay for each year of creditable service over 10 years. In addition, an
age factor applies that increases the amount by 10 percent for every year an employee is over
40 years old. The servicing HR Office can provide employees with an exact computation.

E Retirement Eligibility
Civil Service Retirement System (CSRS) and Federal Employee Retirement System (FERS)
covered employees are eligible for an immediate annuity under optional retirement when
they are age:
e 55 with 30 or more years of service (CSRS)
e 60 with 20 or more years of service (CSRS and FERS)

e 62 with 5 or more years of civilian service (CSRS and FERS)

e minimum retirement age (MRA) with 30 or more years of service, age 55 to 57,
depending on year born (FERS)

e MRA+10 years with reduction (FERS).
e There is an age reduction of 5 percent for each year under age 62.

e If employee receives an immediate MRA+10 benefit, the employee will not be
eligible for the annuity supplement.

Note: CSRS employees must have served in a position covered by CSRS for at least 1 year
of the 2 years immediately preceding retirement.
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F VERA Eligibility

Employees covered by CSRS or FERS are eligible for an immediate annuity under VERA, if
they have 20 years of service and 50 years of age or older; or 25 or more years of service at
any age by the separation date.

CSRS employees must have served in a position covered by CSRS for at least 1 year of the
2 years immediately preceding retirement and will have the basic annuity permanently
reduced by 2 percent for each year (1/6™ of 1 percent for each full month) an employee is
under 55 years of age at the time of retirement.

Under FERS, there is no age reduction for VERA, but if an employee who transferred to
FERS is entitled to a CSRS component, the CSRS component will be subject to the 2 percent
age reduction rule if the employee is under 55 years of age.

In addition, employees are eligible to apply and will be considered if they meet all eligibility
requirements for VERA by their proposed separation date; have been continuously employed
by USDA since April 6, 2011; have not received a decision notice of involuntary separation
for misconduct or unacceptable performance and are serving under an appointment without
time limitation (that is, are permanent full-time or permanent part-time) in those County
Offices approved for closure.

Contacts

Employees shall contact their State Administrative Office to determine their retirement
eligibility, SCD date, or other retirement benefit-related questions. The Administrative
Office will also provide employees with the required application for retirement. Because of
the anticipated level of interest, employees are encouraged to request calculations as soon as
possible.
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